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Long Term Cost Containment 

Vision for State of Montana Employee Health Plan 
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•Primary care services 

•Health screenings 

•Preventive services 

•Low or no co-pays 

•Wellness incentives 

 

•Information from other 

providers and 

pharmacies 

•Health advocate for care 

coordination and 

management 

•Treatment plan 

adherence 

•Replace fee for service 

model with cost based 

model 

How does the on-site employee health center fit in the vision? 
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•Traditional, managed 

care, high deductible and 

dental plans 

•Comprehensive coverage 

•Nationwide networks of 

providers 

•Wellness programs 

•Health risk assessments 

•Use clinical data for 

modeling 

•On-line tools 

•Wellness incentives 

•Care management for 

19 different conditions 

•Predictive modeling 

•Case management 

•Fully integrated 

approach 

•Health Advocacy model 

How do the new TPA’s fit in the vision? 


